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Washington Presbytery is actively searching for a part-time interim Executive Presbyter. Please help by sharing the following with those you think might be a good fit or know someone who can share the job description with others.

Application process: Please submit a resume or a Personal Discernment Profile (formerly the PIF) to CRE Gary Gibson at ggibson@srcare.org. Deadline for application is June 28, 2024. 

Job Description
Part-Time Interim Executive Presbyter
Washington Presbytery

Title: Part-Time Interim Executive Presbyter for Washington Presbytery

Purpose: The Interim Executive Presbyter shall coordinate and facilitate the daily work of the Presbytery office and staff; assist, encourage, and resource Presbytery committees, Council, and leadership; advance the missional interests of the Presbytery. 

Accountability: The Interim Executive Presbyter shall be accountable to the Presbytery through its Council and the Personnel Committee of the Presbytery; reporting regularly at Presbytery meetings; and cooperating in annual evaluations conducted by the Personnel Committee. 

Personal Qualifications: Steeped in the Reformed Tradition, a Teaching or Ruling Elder in good standing with the PC(USA), having a robust commitment to the work of Jesus Christ through the Church; gifted in organization, management, and interpersonal relationships. 

Responsibilities
Recognizing that the Interim Executive Presbyter’s position is part-time, the priorities are: 
1. Facilitating the work of the Planning & Visioning Committee (PVC), Council, committees (meeting planning, strategy, leadership training)
2. Providing pastoral care of clergy and lay leadership; to serve as pastor during times of crisis
3. Supervision of staff; conducting annual reviews in consultation with the Personnel Committee
4. Assuring continued maintenance of other relationships: Synod, Christian Associates of Southwestern Pennsylvania (CASP), etc. 
5. Performing reference checks as typically done by Executive Presbyters (and as expected in matters of confidentiality, such as for Pastor Search Committees), and in cooperation with other Executive Presbyters
6. Serving as spokesperson for the Presbytery

Contractual Arrangement:
The Terms of Call will be negotiated dependent upon experience and qualifications of
selected candidate and consistent with current remuneration of the Executive Presbyter.
After one year, the Personnel Committee will review this contract and thereafter every six
months. The Interim EP shall not be considered for the full-time, installed position. 
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